b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

D. A V. COLLEGE OF EDUCATI ON FOR WOMEN

Name of the head of the Institution

Dr. Anita Menon

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832543031
Mobile no. 8427922551

Registered Email

dav_educol | ege@ahoo. com

Alternate Email

i gac. daveduasr @nuai | . com

Address Qutside Beri Gate, Anritsar
City/Town Antitsar

State/UT Punj ab

Pincode 143001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Raman Jyoti

Phone no/Alternate Phone no.

01832543031

Mobile no.

7973546819

Registered Email

doct orramanj yoti @mai |l . com

Alternate Email

i gac. daveduasr @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://daveducati on. org/ wp-content/u
pl oads/ 2021/ 12/ AQAR-f i nal - 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://daveducati on. or g/ wp- cont ent / upl o
ads/ 2021/ 12/ academ c-
cal endar - 2019- 2021. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEelElT Period From Period To
1 B++ 85 2007 10- Feb- 2007 09- Feb- 2012
2 B++ 2.92 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 10-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Car eer Gui dance Program

07- Nov-2019

150




1

Princi pal Meet 03- Dec- 2019 15

1
Mahari shi Dayanand 18- Feb- 2020 155
Saraswati Janam U sav and 1
Ri shi Bodh Ut sav
Nati onal Wbrkshop on Fi ne 27- Feb- 2020 50
Arts 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Career and Cui dance programon Nov 7, 2019

Mahari shi Dayanand Saraswati Jananutsav and Ri shi Bodh Utsav on Feb 18, 2020

Princi pal nmeet on Dec 03, 2019.

Nat i onal Wor kshop on Fine Arts on Feb 27,28, 2020




View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Nati onal Wbrkshop on Fine Arts

Nati onal Wbrkshop on Fine Arts was
organi sed on Feb 27, 28, 2020

Princi pal neet

Princi pal nmeet was organi sed on Dec 03,
2019.

Mahari shi Dayanand Saraswati Janamutsav
and Ri shi Bodh Utsav

Mahari shi Dayanand Saraswati Janamnutsav
and Ri shi Bodh Utsav were organi sed on
Feb 18, 2020

Career and Gui dance program

Career and Cui dance program was
organi sed on Nov 17, 2019

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
DAV Local Managi ng Conmittee 20- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Mar-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Various operational nodul es are:

Dat abase of students enroll nent based
on category (CGeneral, SC, ST, OBCO)
Gender and Roll No. Admn ssion record,
fee record, salary and increnent record
of teaching and nonteaching staff
Library information system online
applications of various schol arship
under different welfare schenes.
Sessional Wrk and Practical Wrk
assessnent online uploaded. Salary Bil




of Teaching and Nonteaching staff , PF
and increment of faculty .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

D.A V. college of Education for Winen is the constituent coll ege of G\NDU
Anritsar. The schedul e and duration of B.Ed./M Ed./PGDCA programes are based
on the university guidelines. Focusing on the three aspects of innovation,
enpl oyability and research; the faculty of the institution restructure the
pattern of curriculumdelivery tinme to tine. The institution has to follow
mandatorily the syllabus prescribed by the affiliated university. Faculty of
the coll ege who are nenber of Board of Studies/Faculty Education of GNDU
Anritsar updates the curriculum changes to academnmic council of the institution
to suit the chall engi ng needs of the society as well as to cope with the
know edge expansi ons. Academi c processes in the institution are streamined in
ti me-tables, workloads and ot her adm nistrative tasks prepared well in advance
of teaching sessions. The intellectual teaching body of D. A V. College of
Education for Wonen is supported by relevant I CT. The coll ege has a well
equi pped library, conputer lab. with internet facility which nmakes it possible
for students to participate in teaching |learning process. Qur teachers
regul arly update their disciplinary know edge through active involvenent in the
faculty devel opnent, curriculumreview ng and eval uati on programe.
Experiential learning through internship and project is specifically
facilitated. Institution incorporates an apathetic approach endeavoring to
fam liarize the students about gender based inequalities, environnental
concerns and ethics that required an individual’s and societal growth. The
institute educate students about their rights and duties through various
programes organi sed by clubs/commttees of the college. The college also plays
a crucial role in nurturing civic mnded and just individuals. Cubs |ike Wnen
Enmpower nent C ub, Legal Literacy Cub, NSS, Science Cub and Gievance
Redressal Cell instil a climte of security and equality in the canpus. Regul ar
feedback fromthe students, alumi, parents, principals and faculty also ensure
appropriate action towards addressing any gap in students’ progression and
overal | college devel opnment.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Programer E
ntrepreneurs
hip : Wb
Devel oper,
Wb

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L PGDCA 27/ 07/ 2001 365 Enpl oyabi | Dat abase
(T.E.) ity: Public managenment
and private skills,
sectors, digita
proj ect skills, web
manager, desi gni ng
Comput er skills, word
| anguage processi ng




NI L D. El . Ed.

14/ 11/ 2006 720

Desi gner,
Pr ogr ammer

sof t war e
devel oper
Enpl oyabi | Communi cat
ity: ion skills,
El ement ary | anguage
School skills,
Teacher in t eachi ng
Govt. and skills,
Private know edge
sectors, Ent skills

er pr enuer shi
p : Decision
meki ng, pres
entation, co
muni cati on
and resource
ful ness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
4

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Dhar am Shi ksha Exam
Preparation

23/ 12/ 2019

30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VEd Internship in Teacher 9
education Institution
BEd School Internship and 193
Fi el d Engagenent
PCGDCA Pr oj ect 4




View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure constant growth of the institution and program of the
students, college has framed an effective feedback mechanismin place that
col l ects, analyses and inplenents suggestions given by the students to nake
academ ¢ and infrastructural inprovenents in the college. The feedback is
solicited in acadeni ¢ and non-academ c areas. Feedback with reference to the
curriculumis taken from various stakeholders in the follow ng ways. ? Witten
as well as oral feedback is taken from student teachers for different areas
like infrastructure, faculty, library and about all the courses run in the
institution. ? Alummi inputs about the ongoing course content are taken through
interactions anmong alumi neets other than witten feedback. ? Schoo

Heads/ Supervi sors provide their input during practice teaching and infornal
neetings besides through proforma. ? Parent feedback is taken through either
informal neetings or through proforma. ? The institution is pro-active and has
al wvays worked to synergize with other stakeholders and then take feedback from
them as and when required. Then feedback fromall the stakeholders is taken in
a proper way and their suggestions given are taken positively and feasible
things are incorporated in the areas that require changes.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 200 205 185
VEd Educati on 50 11 9
PGDCA Teacher 40 10 4
Educat i on
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 228 13 24 10 34




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc

. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 34 4 Nill 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

as her candidacy for campus placement.

Well established students mentoring system is available in the institution. It is all student centered. The institute
has a tutorial system in which teachers serve as academic tutors and provide counseling to students. Inculcation
of intellectual, social, moral, artistic, cultural, and spiritual qualities is emphasized in the teacher-taught
relationship. This enables bridging the gap between the teachers and students. The institution has an integrated
monitoring system where the faculty acts as a link between the students and the institution and performs the
following functions: Teachers are assigned to monitor and guide students throughout the year, Students are
given advice on their job choices by career and counseling cell, Teachers identify slow learners and encourage
advanced learners, Teachers try to improve students academic performance and reduce the number of students
who drop the course, Teachers also keep track of student’s performance during the teaching internship by
continuous interaction with the principal of schools and students, Teachers interact with students on a regular
basis and keep track of their academic progress and attendance. The teacher personally collects information
about her wards and takes care not to touch sensitive issues. Teachers maintain a complete record of each pupil
and updates the information as and when needed. Information collected also help teachers in executing
curricular and co-curricular activities. Counseling of students is an important aspect to create equitable service to
all the students from different background. Student-teacher ratio is maintained to give personal attention to
students. Tutorial/House meetings are held on a regular basis and during these meetings students meet their
teachers to discuss academic and personal problems. The class teachers meet each student individually and
provide assistance in every manner feasible to improve their academic achievement. The tutors continually keep
an eye on students attendance, marks in internal and external examination to provide corrective training as well

instituti

Number of students enrolled in the

on

Number of fulltime teachers

Mentor : Mentee Ratio

49

9

34

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

34

Nill

1

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Rumita Arora Assi st ant Repr esent ed
Pr of essor Punjab State in an

Educational trip to
Canmbodi a from Nov.
3 -9, 2019




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
PGDCA NA [l 29/ 05/ 2019 24/ 12/ 2019
PGDCA NA I 24/ 12/ 2019 13/ 03/ 2020
VEd NA IV 29/ 05/ 2019 25/ 09/ 2019
IVEd NA [11 26/ 02/ 2019 20/ 05/ 2019
VEd NA Il 30/ 05/ 2019 19/ 09/ 2019
VEd NA I 26/ 02/ 2019 19/ 05/ 2020
BEd NA IV 31/ 05/ 2019 29/ 07/ 2019
BEd NA Il 06/ 06/ 2019 27/ 07/ 2019
BEd NA I 29/ 01/ 2020 07/ 07/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exans are used to evaluate pupils, and they are an inportant aspect of the
teachi ng-1earning process. Internal and external exam nations have 30:70
rati os, according to GNDU norns. Wen it cones to external exans, the G\NDU
conducts the exans. For internal review and assessnent, the college follows the
GNDU norns. The college used to display all circulars on notice board fromtinme
to time. The teaching faculty orients the students at the start of each
senmester. Students are famliarized with the course, its objectives, and the
format of the exam by examination committee. Faculty nenbers al so provide
counseling to students on a regular basis. The Col | ege teachers conduct
semnars in their respective papers in which content know edge, presenting
skills, and comuni cation skills are assessed. Mreover Students prepare
assi gnnments nentioned in each paper in their respective senesters. These
assignnents are checked by the respective subject teacher and the necessary
feedback is given as per requirements. |In each senester, the coll ege conducts
one unit and one house test. Students are given marks based on their
performance and renedial teaching is organized for weak students. Special tests
are conducted for those who do not score eligibility marks to appear in final
uni versity exam A variety of field engagenent activities are held tinme to tine
in college e.g. Visits to orphanages, Miseuns, Pingalwara etc. Teachers assess
their projects in order to foster critical thinking, analytical skills, and
t eamor K.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute has devel oped dynam ¢ academ c teaching plans and it follows a
wel | -defi ned academ c cal endar. The academ c cal endar is prepared by the senior
faculty prior to the start of each new session, follow ng the nornms of the GNDU

and UGC. The Institute places a high value on transparency in its operations.

Initially, during the conduct of orientation program (in the first week of
openi ng of the college) the whole plan of action is discussed with the
students, tal king about what and when things will happen. Academ c cal endar is




al so provided in the handbook of information/ prospectus which is mandatory for
every student to have it. Syllabus of all the senesters of each and every
streamis provided in the handbook of information. The acadenic cal endar lists
the start and conclusion dates of each senmester as well as other information
such as the micro-teaching, the internal exami nation and the tentative externa
exam nation schedule, as well as the days of festivals/activities to be
perfornmed. The cal endar al so includes a nunber of other activities carried out
by the institution which are as follows: Picnics / field trips to various
| ocations or institutes, alumae neet, organization of National and
International cultural events, organization of extension |ectures/ semnars.
Visits to orphanages, blind institutes, religious sites, Pingalwara, different
canpai gns to rai se awareness about environnmental conservation and protection of
our natural resources, and N.S.S. activities. A course schedule for al
semesters of each class is included in the handbook of the coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p://daveducati on. or g/ wp- cont ent / upl oads/ 2021/ 12/ pr ogram
out cones-2019- 2020. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

NA BEd Educati on 183 183 100

NA VEd Educati on 9 9 100

NA PGDCA Teacher 4 4 100

Educati on

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p://daveducati on. or g/ wp- cont ent / upl oads/ 2021/ 12/ st udent - sati sf acti on-
survey-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date




Ext ensi on Lecture on Aditya Birla Sun Life 06/ 09/ 2019
I nsurance Schene | nsurance Conpany
Ext ensi on Lecture on Departnment of Wnen and 14/ 09/ 2019
Bal anced Di et and Anaem a Chi | d Psychol ogy
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | ncubati on D. A V. Art and Ski |1 23/ 09/ 2019
cel Col | ege of Craft devel opnent
Educat i on
for Wonen
1 I ncubati on D A V. Theat er Ski | | 23/ 09/ 2019
cell Col | ege of Skills devel opnent
Educat i on
for Wonen

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 Nill
I nt ernati onal Educati on 6 2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 10
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations
mentioned in | excluding self




the publication citation
Ef f ect M s. I nt er nat 2020 D. A V. Ni |
of ICT Nanr et a i onal Col | ege of
nedi at ed i Panj u Jour nal of Educat i on
nstruction Mul tidisci For Wonen,
on achi eve plinary ed Anri t sar
nment in ucat i onal
relation research
to
academ ¢
anxi ety.
Ef f ect M s. | nt er nat 2020 D. A V. Ni |
of ICT Nanr et a i onal Col | ege of
nmedi at ed Panj u Educat i on Educat i on
on achi eve and For Wbnen,
ment in Resear ch Anritsar
relation Jour nal
to
| ear ni ng
styl es.
Dr. I nt er nat 2019 D. A V. Nill
Leadership Kul deep i onal Col | ege of
Styl es of Bhul | ar Journal of Educat i on
secondary Mul tidisci For Wonen
school plinary Ed Anritsar
t eachers ucat i onal
in Resear ch
relation
to persona
lity
traits
St udy of Dr . I nt er nat 2019 D. A V. Ni I
t eacher ef Kul deep i onal Col | ege of
fectivenes Bhul | ar Jour nal of Educat i on
s of current For Wonen,
secondary advanced Antitsar
school research
t eachers
in
relation
to their p
ersonal ity
type
| npact Dr. | nt er nat 2019 D. A V. Ni |l
of Home en Neerj a i onal Col | ege of
vi ronnent Gaut am joural of Educat i on
on soci al For Wonen,
Attitude sci ences Anritsar
t owar ds and
school humani ti es
vi ol ence
anong adol
escents
with
di fferent

wor ki ng




status of
not her s
I nterven Dr. Anju I nt er nat 2019 0 D. A V. Nill
tion Meht a i onal Col | ege of
program Jour nal of Educati on
for psychol ogi For Wonen,
reduci ng a cal rehabi Antitsar
ccul turati litation
ve stress
of m grant
students
in India
Ef f ect Dr. St udi es 2019 0 D. A V. Nill
of flipped Anita in Indian Col | ege of
instructio Menon pl ace Educati on
nal nanes For Wonen,
strategies Antitsar
on achi eve
ment in
soci al
sci ences
anong VI |
cl ass
students
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 5 1 Nill
nar s/ Wor kshops
Present ed Ni |l 11 Nill Nil |
papers
Resource Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ext ensi on
Lectures on
| nsurance Schene

Aditya Birla
Sunlife I nsurance
Conpany

6

184




Ext ensi on Lecture CDOP Depart nent 4 183
on Bal anced Di et of Wonen and Child
and Anaeni a Psychol ogy
Car eer Gui dance Time Institute 4 180
Pr ogram
Wor kshop on Power Car eer 4 185
of expressions Counsel I'i ng and
Pl acenent Cel |,
Mohal i
Nat i onal Wor kshop Fine Arts Dept of 5 10
on Fine Arts D. A V. College of
Educati on For
Wnen, Anritsar

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

and poster naking
conpetition

appreci ation

and NSS Unit

Benefited
Zonal Youth Awar d of G\DU, Anritsar 44
Festi val Appr eci ation
Doaba Youth Awar d of Doaba Col | ege, 25
Festi val Appr eci ati on Jal andhar
Inter College Awar d of Sai nt Sol di er 4
Conpetition Appr eci ation Col | ege, Jal andhar
Yuva Prerna 2nd prize Branch of 1
Pratiyogita Vi vekanand Shil a
Samar ak, Anritsar
Pai nti ng 3rd and M ssionary 2
Conpetition consol ation prize |Educational Society
Decl amat i on 4th Prize Guru Gobi nd Singh 1
Conmpetition Study Circle
Inter College Awar d of S.D. College for 1
Decl amat i on Appr eci ati on Wonren, Jal andhar
Conpetition
Sl ogan Witing Awar d of Red Ri bbon C ub 20

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Constitution NSS Uni t Ext ensi on 3 180
Day Lecture
Tree NSS Uni t Pl ant ati on 3 20
Pl ant ati on Canp
St ubbl e NSS Uni t Canpai gn 2 20




Bur ni ng
Ext ensi on NSS Uni t Ext ensi on 4 182
Lecture on Lecture
Nutritious Diet
Nat i onal NSS Unit and Post er Maki ng 6 15
Unity Day SS d ub and Sl ogan
witing
Swachh Bhar at NSS Uni t Canpai gn for 5 52
Abhi yaan cl eanl i ness and
pot painting
Vi gi |l ance NSS Uni t Post er 4 15
Awar eness Week Maki ng, Essay
Witing and
Poem
M ssion Fateh NSS Uni t Canpai gn on 2 250
Cova App
I nt ernati onal NSS Uni t Post er Maki ng 2 20
Drug and Abuse Conpetition
Day

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Nat i onal Wor kshop 15 D. A.V Managi ng 2

on Fine Arts Conmi ttee

Princi pal Meet 6 Nill 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
B. Ed. School Govt . 10/ 09/ 2019 16/ 11/ 2019 183
I nternship I nt ernship School s in
Sem |11 district
Anritsar
M Ed. M L. 11/03/ 2019 10/ 04/ 2019 9
Internsip Institution Menori al
sem | | I nt ernship Col | ege of
Educati on,
Antitsar
M Ed. Hi ndu 23/ 09/ 2019 23/10/ 2019 9
I ntership Institution | Sabha Sen.
Sem |1 Internship |[|Sec. School,
DAV Sen Sec
School ,




Hat hi Gate
Antitsar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
H ndu Col | ege, 18/ 05/ 2016 Hostel Facilities 10
Anritsar
Mahaj an Hospital, 09/ 09/ 2016 Medi cal 2
Anti tsar facilities
d obal Institute 12/ 01/ 2015 Academ c Co - 2
for Chil dhood Curricul ar
di sability, Cooper ati on
Anti tsar

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

120000

105188

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classrooms with W-Fi OR LAN Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ALI CE Partially Nill 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3428 1981121 22 6300 3450 1987421
Books
219 371504 3 5600 222 377104




Ref er ence
Books

Jour nal s 30 30500 Nl

Nill 30 30500

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-

is developed content
Dr. Anita Sharnma E- Book entitled Ki ndl e 21/ 03/ 2020
Teacher Education :
Trends and
| nnovati on

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 21 13 2 0 1 4 4 8 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 21 13 2 0 1 4 4 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

YouTube Channel
htt ps: //yout ube. com channel / UClvcKVWW ga
fRf y5HIX1j Ut A

YouTube Channel https://youtube. comuser/shardanita

YouTube Channel
htt ps://yout ube. com channel / UCeni 6el 1UF
| L5dZJ6s5cnSA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 51200 0 1072652

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)




| evel

Institution follows annua
different ICT resources in the institution.
year for maintenance and beautification of

i nplanting fire extinguishers at various exit points of canpus. |n-charges of
various resource roons take care of maintenance as wel |
equi prent used in respective resource roons. Entire staff and students ensure
resources for snooth working of
govt. agencies utilize college infrastructure for conducting state and nati ona
exam nation with approva

optimumutilization of

mai nt enance contract for uplifting and mai ntaining
Plantation drive is organi sed every

| awns. Buil ding safety is ensured by

as repair of different
institution. Various

of college Principal.

http://daveducation.org/wp-content/uploads/2021/12/policies-and-procedures-19-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Renmitted to 1 44000
frominstitution enpl oyee of
institution
Fi nanci al Support
from G her Sources
a) Nati onal 00 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on | nsurance

enhancement scheme enrolled
Exhi bi tion on 13/ 11/ 2019 55 DAV Col | ege of
Cccupat i onal Education for
| nformation Wonen, Anritsar
Ext ensi on | ecture 19/ 06/ 2019 135 Aditya Birla Sun

Li fe I nsurance
Conmpany

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 B. Ed. 55 55 Nill
Entrance
Test
2019 TET 55 55 46
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual




harassment and ragging cases during the year

Total grievances received

Number of grieva

nces redressed

Avg. number of days for grievance

redressal
3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
MKD DAV 3 1 Mohan Lal 2 2
Publ i c Menori al
School , Nesh Col | ege of
ta(Attari) Educat i on,
Mudhal
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 B. Ed. D. A V. BBKDAV col M Sc
Col I ege of |lege, AnTitsa (Chem
Educati on r
for wonmen, Am
ritsar
2019 5 B. Ed. D. A V. GNDU col l e M A
Col | ege of ge, Ver ka (Punj abi)
Educati on
f or wonen, Am
ritsar
2019 2 B. Ed. D. A V. SR Govt. C M A
Col | ege of |ollege, Anrit | (Geography)
Educati on sar
for wonen, Am
ritsar
2019 8 B. Ed. D. A V. GNDU, Anti t M Com
Col | ege of sar
Educati on
for wonen, Am
ritsar
2019 2 D. A V. Khal sa Col M A( Eng)
PCGDCA(T. E.) Col | ege of |lege, Amritsa
Educati on r
for wonen, Am
ritsar
2019 2 B. Ed. D. A V. DAV M Ed
Col | ege of col | ege of
Educati on Educati on
for wonen, Am|[for Wonen, Am




ritsar

ritsar

2019

B. Ed.

D. A V.
Col | ege of
Educati on
for wonen, Am
ritsar

DAV Col | eg
e, Hat hi gate
, Anri t sar

M Sc( Mat hs)

2019

B. Ed.

DAV 51
— St udent
Suppor t
5 1.1 -
Schol ar shi ps
and
Fi nanci al
Suppor t
Nane/ Titl e
of the
schene
Nurber of
students
Amount in
Rupees
Fi nanci al
Support from
institution
Fee Remtted
to enpl oyee
of
institution
1Col | ege of
Educati on
f or wonen, Am
ritsar

H ndu Col |
ege, Anritsar

M Sc( Conp.)

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SET 47
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Doaba Yout h Festi val State 25
GNDU Yout h Festi val Uni versity 44

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of Number of Student ID
awards for awards for number
Sports Cultural

Name of the
student




2019 Zonal Nat i onal Nl 11 88, 23, 79
Yout h , 133, 64 Qur pr eet,
Festi val gagandeep,
Raj beer,
Bal j eet,
Jasl een,
gurl een,
Sar uchi ,
Ekandeep,
Gurj eet,
Mani nder ,
Sinranjit
2019 Zonal Nat i onal Nl 2 124 Kriti
Yout h Thakur,
Festi val Mayuri ka
Shar na

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Different conmittees have been fornmed in the college in which students work
under gui dance of faculty nmenbers. Anti-Raggi ng and sexual harassnent conmittee
informthe rules regarding anti-ragging to students. Link of UGC portal is
shared with students. Forns are filled by all the students with the help of
student representative on UGC Portal. Toll free nunber issued by Anti-ragging
cell of UGC is also shared with the students. Literary Commttee organi ses
several conpetitions, quiz etc. at college and inter college level. In cultural
comm ttee, student representative hel ps to organize cultural events in the
college fromtine to time. Career Counselling and Placenent cell has student

representative who actively engaged in organising activities of this cell
Car eer gui dance Program sem nars, workshops, placenent drives have been
organi sed by the students under the supervision of teacher in-charge fromtinme
to tinme. Excursion Committee is also there in which students are nenbers. One
day educational trip / picnics are organised by the faculty nenbers and student
menbers of this conmttee. Students have active involvenent in Notice Board
Managenent Committee al so. They maintai ned the notice boards and di splay boards
pl aced at various places in the institution. Witing daily news and thoughts on
board by the students is a regular feature of the college. Election Awareness
Committee is working actively. It has student representatives. They work as per
the instruction received fromelection office tine to tinme. Student
representatives help the new voters to get their votes registered, to get their
voter cards etc. Seminars are organized by this conmttee to update the
students regarding election. Mdrral Education Cub is also having student
representative who play active role in organizing Havan Yaj na, Dharam Shi ksha
Examin the institution. N.S.S. Coordination Conmttee is also forned. It has
good nunber of student menbers. They organi ze several activities on the thene
of social awareness, cleanliness of surroundings, blood donation, persona
hygi ene, tree plantation etc. Students take active participation in organising
as well as carrying the activities of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




173

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Di stinguish alumi are invited on inportant functions in the college |like Rishi
Bodh utsav. Alumi are invited to deliver nodel |essons to pupil teachers.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Vision is to make D. A V. college of Education for Wnmen, Anritsar, a Model
Teacher Education institution and give the nation the best teachers who would
provide | eadership in all spheres of life through innovative and val ue based
i deas. The focus throughout remains on holistic devel opment of students, so
that they becone responsible citizens of society. Qur Mssion is to undertake a
journey towards excellence in Pre-Service Teacher Education through research
and innovative practices with deeper enphasis on pedagogi cal skills and optinum
use of available resources. Qur College follows the decentralized approach by
giving the power to the staff for performng various duties through formation
of various conmittees |ike Budget Conmmittee, Building Conmttee, Adm ssion
Committee, Beautification of the Canpus Committee etc. These conmittees
function independently under the guidance of Madam Principal. Teacher further
decentralized the power to students by form ng students’ committees and cl ubs.
Acadenmi ¢ Council consists of Principal, Faculty and students. They take
deci si on about the academ c part of the various courses. Participative
managenent is one of the highlights of the college. Staff, Student and
managenent coordi nate together in the snooth functioning of college. Menbers of
Local Committee (LC), Principal and two senior staff nenbers act as an advisor
in Budget Committee of the college. They look into the expenditure and incone
of the college. LC nenbers also attend various events of college |ike R sh
Bodh Ut sav, Convocation, Prize Distribution, A ummae Meet etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion to B.Ed. course is done on
merit cumentrance test based system
assigned to one of the three
universities, i.e. GNDU Anritsar,
Panj ab Uni versity Chandi garh, Punj abi
Uni versity Patiala. College handbook
with all details of all courses,
requirenments, fee structure and rules
and regul ations etc. is printed and
made avail able to provide every help to
the candidates willing to seek any
i nformation regarding coll ege, subjects
and its adm ssion process. Admi ssion to




M Ed. is done by Departnent of
Education, GNDU Anritsar on nerit base.
Admi ssi on of PGDCA(T.E.) is done on
merit base at college level. Adm ssion
of D.El.Ed is done by SCERT on nerit
base.

Industry Interaction / Collaboration

Every year college collaborates with
various schools and coll eges for
academ c, research and cul tural

exchange activities. For B.Ed. and

M Ed. internship prograns, College

col | aborates with private and govt

school s and Teacher Educati on
institution in and around Anritsar
city. Qur institution has an active
col | aboration with different
institutions like N shkaam Seva Public
School for children of ragpickers, EMC
— Superspeciality Hospital, Anritsar,
Amandeep Hospital and Cinic G oba
institution for childhood Disability,
Anritsar. The college has a Career and
Counselling Cell for guiding the
students about various scopes and
opportunities in the various
pr of essi on.

Human Resour ce Managenent

Human resources are well managed and
assi gned tasks as per the calibre,
ability and qualification. Teaching as
wel | as non-teaching nenbers of staff
are included in various comittees
constituted at the begi nning of
session. Faculty nenbers participate in
faculty devel opnent prograns
periodically to update the know edge
skills and pedagogi cal skills. Students
are provi ded gui dance and i nformation
by the faculty pertaining to higher
education, schol arshi ps and career
advancenment possibilities. Awnards to
students excelling in academ c sports
and co-curricular activities are given
i n Annual Awards Day function. Regul ar
attendance and ot her records of
students are maintained. Career and
Counsel ling Cell, Legal Literacy Cub
etc are established in the college for
producti ve out put.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There is a well equipped and wel |
mai ntained library in the college. A
| arge nunber of acadeni c books,
Research journals, General Know edge
Books, Reference books, educati onal
magazi nes etc are provided in |library.
The new coners both faculty nmenbers and
students are given an orientation on
ef fective use of these library




resources. Well equi pped Physica
Fitness Centre and Meditation Corner is

in our college. College has a well
est abl i shed conputer lab with internet
facility, Psychol ogy Lab, Science Lab

Soci al Sciences Lab, Maths Lab

Educat i onal Technol ogy Lab and Art
Room Vari ous subject resource centers
are there in the college with necessary
infrastructure. Feedback is taken from
students, staff and suggestions are put
forward to inprove library services and
physical infrastructure of the college.

Research and Devel oprent

The teachers are facilitated to do
their Ph.D. along wth teaching and
they are notivated to wite research

papers. Research is conpul sory part of
M Ed. syl labus. Action research is done
by B.Ed. and M Ed. students during
i nternship program WMreover, MEd
students al so construct different types
of psychol ogical tests during their
research work. Faculty nenbers are
noti vated for academ ¢ advancenent by
joining further courses/participation
in sem nar/conferences/refresher
cour ses.

Exam nati on and Eval uati on

The college follows the rules and
regul ati ons as proposed by the
affiliated Guru Nanak Dev University,
Anritsar. Performance of students is
eval uated regul arly by teachers through
class tests. One unit test and one
house test is conducted in every
senmester. After the exam Coll ege
Exam nati on Conmittee di scussed the
performance of students with coll ege
principal. Renedial teaching is done
after evaluation of students
performance in internal house
exam nation to inprove their
performance in final exans. Assignnents
are given to students as per their
curriculum The suggestions and
feedback fromthe students help the
coll ege in taking decisions in amendi ng
a suitable systemto enhance the
academ c performance. Subject Teachers
are al so suggested to inmprove their
met hods of delivery of curriculumto
cater the needs of students.

Teachi ng and Learni ng

The coll ege has well qualified and
experienced faculty . The coll ege
foll ows the acadenic cal endar as per
the GNDU gui del i nes. Extension Lectures
are delivered by the experts from
different fields to the students. Term




test and exam nation are conducted
regularly to assess the performance.
Provi sion of renedial classes in
concerned subjects as per the
requi rement. We are working in the
direction to enable coll ege
| aboratories and classroons with ICT
facility. E-learning platforns |ike
Yout ube Channel s, Googl e C assroons
created by faculty nmenbers are used for
teaching and | earning. For all round
devel opnent of students, add on courses
and skill devel opment progranms are al so
been organized in the college tine to
time. Faculty nenbers make teaching
pl anner for the whol e senester for
successful inplenmentation of curricular
and co-curricular activities.
Productive learning in classroons with
the help of assignnments and feedback
are done.

Curri cul um Devel opnent

Whi | e devel opi ng curricul um by
uni versity, senior faculty nenbers who
are nmenbers of Board of studies/Faculty

of Education of the institution
actively participate. For the best
performance subject allocation is done
on the basis of specialization of
teachers. Faculty menbers attend the
syl | abus regardi ng workshops regul arly.
Faculty attend faculty devel opnent
prograns regul arly organi sed by
uni versity for curricul umenrichnment
progranms. Through regul ar interactions,
advi ce and suggesti ons of
princi pal /concerned faculty nenbers
regardi ng change in curriculum are put
before the curricul um devel opnent
committee of the university, so that
proper upgradation of curriculum could
be i npl enented. Teachers are encouraged
to wite books, research paper and
remain updated with latest trends in
curricul um and pedagogy.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Annual budget and ot her expenses are
pre planned and i npl enented through
recommendati ons of principal. Salary
bill is prepared beforehand and passed
by DAV CMC, New Del hi .

Adm ni strati on

Preparation of nmonthly salary bill of
teaching and non-teaching staff. Online
application for various schol arshi ps
under different wel fare schenes.

Adm ssion record, fee record of




st udent s,

sal ary and increnent
of faculty.

records

Fi nance and Accounts

Day to day Transacti ons,
bills are prepared. The institution has
been using conpetent software to
mai ntai n and manage the inflow and
outflow of the finances.

keepi ng records well organi sed and
error proof. Regular audits are
conducted at | ocal as well as
managenent | evel .

vouchers and

It helps in

St udent Admi ssion and Support

qgueries

followed in B.Ed.

Online adm ssion procedure is

and M Ed. Teaching
faculty gui de the students for
adm ssion and handle their
support
new applicants of various teachers
training prograns.

. Proper

admi ssi on
is provided to

Exam nati on

| nt er nal

Assessnment based on
performance of students in curricular
and co-curricul ar aspects is prepared
and their marks are upl oaded online at
GN\DU Port al .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 Nat i onal NA 33 Nill
Level 27/ 02/ 2019 |28/ 02/ 2019
wor kshop
on Fine
Arts

2020 NA Wor kshop Nill 10

on | ELTS ]13/02/2020 |13/02/2020

2019 NA Ni Il 10

Ext ensi on |06/ 09/ 2019 |06/ 09/ 2019
Lecture on
| nsurance




2020

Wor kshop
on | ELTS

13/ 02/ 2020

13/ 02/ 2020

30

Ni |l

2020

Wor kshop
on Power
of

Expr essi on

24/ 02/ 2020

25/ 02/ 2020

31

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two weeks
onl i ne course
on Causes of

Human Di seases:
Nutrition and
Envi r onnent

06/ 01/ 2019

20/ 01/ 2019

14

One week
program on m nd
to nenory

14/ 01/ 2020

28/ 01/ 2020

Massi ve Open
Onli ne Course
on Artificial
Intelligence

24/ 02/ 2020

24/ 02/ 2020

Wor kshop on
I nstructional
strategies for
soci al science
t eachers

10/ 05/ 2019

23/ 05/ 2019

14

Nat i onal
Webi nar Seri es
on Know edge
Ceneration In
Educati on
during COVID
19- Pandem c
qualitative
Resear ch

12/ 05/ 2020

16/ 05/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

28

10

10

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Acconodat i on,

Duty

ESI,

Acconodat i on

Fee concessi on,

Book




Leave, Permi ssible Bank Facility,

Flexibility in Time Table Schol ar shi ps, Free
nmedi cal Canps, Use of

physical fitness centre

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has online financial data system connected to our own

managenent DAVCMC, Del hi. Every incone and expenditure has an external check
and internal audits. Thus periodical internal auditors do internal audit
verifying the related receipts, vouchers, |edger posting etc. The external

is also done by auditors by an authorized C. A of managenent. The system
thus it ensures internal

audi t
of maintaining accounts is done by bank transacti ons,

checki ng of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
1100000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes G\DU/ NCTE Yes DAVCMC
Adm ni strative Yes GN\DU/ NCTE Yes DAVCMC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
any tinme during college working

i nprovenent in the college.
Host el

Parents are always wel come to neet principal

hours and can give suggestions to bring about

Parents are invited to college functions such as Prize distribution,

Function etc. Feedback regarding college activities is also taken from parents

t hrough feedback proforma and suggestions given by themare incorporated tine
to tine.

6.5.3 — Development programmes for support staff (at least three)
Ext ensi on Lecture on |Insurance Schene conducted on Sept 6, 2019. Extension

Lecture on Bal ance Diet and Anemia on Dec 14, 2019. FI T India Program organi sed
on Aug 29, 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New psychol ogy tests were added in the psychology | ab. Organisation of various
program Organi sation of sem nars and conferences for the

facul ty devel opnent

pr of essi onal faculty and students.

devel opnent of staff,

6.5.5 — Internal Quality Assurance System Details
Yes

a) Submission of Data for AISHE portal




b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Number of
participants

Duration To

2020

Nat i onal
Wor kshop on
Fine Arts

21/ 11/ 2019

27/ 02/ 2020

28/ 02/ 2020 15

2020

Mahar i shi
Dayanand
Sar aswat i

Jananut sav
and Ri shi
Bodh Ut sav

21/ 11/ 2019

18/ 02/ 2020

18/ 02/ 2020 155

2019

Car eer
Gui dance
Pr ogram

21/ 11/ 2019

17/ 11/ 2019

17/ 11/ 2019 150

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

Ext ensi on 14/ 09/ 2019 14/ 09/ 2019 130 Ni Il

Lecture on

Nutritious Diet
Worl d Cancer 01/ 02/ 2020 01/ 02/ 2020 50 Ni Il
day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The recent environnental
Bhar at Abhi yaan were addressed. Thus,

i ssues |ike Stubble Burning, Tree plantation,
various activities were organised to

aware the students and conmunity for the sane .

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Nill

Swachcha




Speci al
devel oprment for
differently abl ed

students

ski |

Nill

Any other simlar

facility

Nill

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

1

04/ 10/ 2
019

St ubbl e
Bur ni ng

To
create
awar eness
anong al
vill agers
about the
hazar ds
of the
practi ce.

125

2019

21/ 10/ 2
019

Tree pl
ant ati on
Canp

To make
awar e our
yout h and

peopl e

ar ound

about

pl ant ed
trees for

heal t hy

future
and green
envi ronme

nt.

120

2019

31/ 10/ 2
019

Vi gi |l ance
Awar eness
week
di spl ay
of poster
near by
t he
col | ege

Ral li es
wer e
conduct ed
to create
awar eness
anong our
yout h and
peopl e
around
about EK
BHARAT,
SHRESHTHA
BHARAT

130

2020

07/ 02/ 2
020

Swachcha
Bhar at
Abhi yaan
Pr ogram

To nmake
awar e our
yout h and

peopl e
about cle

130




anl i ness
of campus
in and
out side
of
col | ege

2020 1

10/ 02/ 2 1
020

Bl ood To nmake 75
Donati on |aware our
Canp yout h and
peopl e
around
about
Bl ood is
nost
preci ous
gift of
life and
Bl ood
Donati on
can save
ot hers
life

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus 2019-20

08/ 08/ 2019

For students : « Cone
to institution, Prepare
to Learn. ¢ Be attentive

during coll ege
activities. ¢ Be punctua
and regular in their
cl asses. « Not miss the
peri ods when present in
the college. « Al ways
mai ntai n di scipline and
decorumin the college
canpus. ¢ Respect the
individuality of others
and institute. ¢« Maintain
good personal body
hygi ene. ¢« Keep the
campus clean. « Actively
participate in all the
activities of the
college. « Not hold any
meeting without the
perm ssion of the
principal in the college
canpus. ¢ Not use nobile
phones in the working
hours in the coll ege
except break. < Not
involve in any type of
raggi ng activity in the
col | ege canpus. For
Teachers : ¢ Building




positive and cooperative
relati onships with
everyone. ¢ Make
prof essi onal growth
conti nuous through study
research. < Performtheir
duties in the form of
teaching tutorials,
practical, semnars,
research work wth
dedi cation. ¢ Be fair and
consistent. ¢ Be
flexible. « Cooperate and
assi st in carrying out
functions and events of
Col l ege University. -
Refrain from availing
| eave except in
unavoi dabl e
ci rcunst ances. For
Parents :  Parents
shoul d encourage their
children to take
participation in interna
curricular activities. e
Parents shoul d seek prior
perm ssion at the office
to neet a student or
staff for a genuine
reason. ¢ Parents of the
students to remain in
touch with the college
adm ni stration to keep
t hensel ves i nfornmed about
academ ¢ achi evenents and
| ecture shortage of their
wards. ¢ Don't send your
ward to college if she is
suffering fromany
i nfectious disease. ¢ The
parents shoul d deposit
the fee and other dues on
time in the coll ege
of fice. For Enployers : -«
Devel op scientific
t enper ament anong student -
teachers so that they can
wor k as agent of soci al
change and justify their
role as nation buil ders.
e Enpower wonen teachers
associated with this
institution to neet the
chal | enges of life and
profession in 21st
century.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Cel ebrati on of 14/ 09/ 2019 14/ 09/ 2019 50
Hi ndi Di was
Cel ebrati on of 16/ 11/ 2019 16/ 11/ 2019 150

550th Birth day of
Sri guru Nanak dev
Ji

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Reduci ng Food Wast age

St op using disposable itens

Pl astic Free Canpus

Paperl ess Ofice.

G een Landscaping with Trees.

Less use of water.

Optimum use of Electricity

M ni mum use of Photocopy and Printing.

No use of plastic in canteen for food.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices -Title of the Practice: Awareness to career opportunities
The context that requires the initiation of practice: The great thing about
devel opi ng career awareness is that students are introduced to a variety of
exciting career options in various courses. This may be according to their
interest, where they can excel and progress into a |lifelong and rewarding job
Career Counselling is a dire need of students. Qur College started this
practice to help students to succeed in their future. -Cbjectives of the
practice are: 1. To inprove norale and notivational |evel of students. 2. To
make students adaptable to changes. 3. To devel op an awar eness towards personal
abilities, skills, interests and notivation. 4. To learn how to interact and

wor k cooperatively in a team -The Practice: Career and Counselling Cell is an
important unit of our institution. Two senior teachers are nenbers of this
cell. They tine to time guide and counsel students about various career options

avail abl e. Foll owi ng progranms were organised in this context: 1. Career
Gui dance Program on Nov 07, 2019. 2. Exhibition on OGccupational information on
Nov. 13, 2019. 3. Wrkshop on Power of expression on Feb 24-26, 2020. 4. TET/
B. Ed. Entrance Test Coaching. -Detail of students participated in the program
Academ c year No. of students participated 2019-20 150 -Organisation: It is
organi sed under the aegis of Career and Counselling Cell of the College. It is
headed by two senior teachers. Programis personally cared, nmaintained and
eval uated by Senior faculty nmenbers and Princi pal Madam hersel f. - Cbstacles
faced if any and strategies to overcone: It has been tried that student should
get maxi num benefits fromthis practice. Both material and | earning resources
were requi red which were nanaged by the institution itself. -Inpact of the
practice: The practice has inpact that alnpst 150 students participated and
benefited fromthese prograns. It was an effort to ensure equity. -Resources
Requi red: Foll owi ng resources would help us to performthis duty in a nore
effective way: 1. More efforts required by teachers and students. 2. Tine to
time internal evaluation is required. 3. Mre funds are required. -Title of the
Practice: Strengthening Ties with Cormunity. -The context that requires the




initiation of practice: The institution and the comunity are the main springs
of effective and powerful forces that can create a whol esone climte for nutua
gains and betternment. Qur college initiative this practice of comunity service
to benefit the conmunity. The institution can provide plenty of opportunities
anong the students to apply themto the community services. -The Practice: CQur
Institution organises follow ng prograns under N. S.S. departnment of the
college. N.S.S. departnent conprised of a senior faculty nenber and N S. S.
students. 1. Issue of stubble burning was taken on Cct. 04, 2019. 2. Extension
Lecture on “Nutrition Diet” on Sept. 14, 2019. 3. Tree plantation drive on
Cct ober 21, 2019. 4. Vigilance Awareness Wek on Oct 31 — Nov 2, 2019. 5.
Swachcha Bharat Abhi yaan on Feb 07- 08, 2020. 6. Bl ood Donation Canp on Feb 10,
2020. -Detail of students participated in the program Academ c year No. of
students participated 2019-20 170 -Organisation: It is organised by N S. S.
departnent of the college. Ms. Savita Ranpal is the head of N. S.S. departnent.
Prograns were cared, maintained and eval uated by her personally. -QObstacles
faced if any and strategies to overcone: It has been tried that program shoul d
benefit and devel op the sense of service to conmmunity anong students. Though
material and | earning resources were required but that were nanaged by the
institution and N.S.S. departnent together. Initially, students have
appr ehensi on about the purpose of program but l[ater they have a sense of
satisfaction. -Inpact of the practice: The practice has follow ng inpact: 1.
Positive relationship between institution and comunity. 2. Fostering high
quality and challenging activities in the field of education. 3. Maxi num
utilization of resources. 4. Appreciation by the villagers for the
institutional efforts. -Resources Required: Follow ng resources would hel p us
to performthis duty in nore effective way: 1. Maxinmum invol vement of students
as well as community nenbers are required. 2. Mdire funds are needed to organise
such program 3. Tinely internal evaluation of the programis required

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //daveducati on. or g/ wp- cont ent / upl oads/ 2021/ 12/ best - practi ces-2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the institution is to nould and enpower students in the pursuit of
know edge, val ues and social responsibility and help themto achi eve excellence
in various fields, thereby also preparing themto face gl obal challenges. The
institution has established its distinctive approach towards this conprehensive
vision by noulding it in the formof services to the society by neans of
all owing the students to organi se events to develop their skills, ethical and
human val ue devel opnent. Recognizing its privileged position as a premer
institute of Teacher Education, D. A V. college of Education, Beri CGate,
Anritsar, college stands out fromother institutions in Teacher Education,
maki ng consistent efforts in fulfilling its social responsibility towards al
the sections of society. The college authorities, staff and students believe
that the true essence of enpowernent lies in creating sustained forns of
emanci pati on by generating | asting opportunities for all. The outreach ained to
hi ghli ght that education and i ndependent thoughts are the nost effective means
of breaki ng down social taboos. The coll ege pursues distinctiveness as a way of
focusing on intellectual energy and using limted resources w sely to provide
quality teachers rather than quantity teachers to the society. The coll ege ains
at creating the best human resources reservoir to produce world class
professionals and citizens. The coll ege expands all its resources human as wel
as material to prepare passionate, innovative, secular and humane teachers with
comm tnment to excellence and professional outlook. The positive outcones are




achi eved by designing the curriculumto neet the global requirements and
t hrough teaching | earning nethods bl ended with ethical values. The structured
i nduction of the students into the curriculumenables to visualize the career
opportunities and the approach towards achieving them D. A V. nanagenent has a
strong phil osophi cal guiding principle of nmaki ng Education a bl end of Indian
Cul ture and Western Knowl edge. Qur institution is also an integral part of this
bi gger vision and stands for know edge grounded val ue education. Thus follow ng
principles of AryaSamaj, we believe in making people ‘Arya’ a human being
having all noral values. For this Havan Yajna, norning assenblies, |ectures on
noral values are organised in the institution regularly to help themto renain
on the right path on living. Thus in the end we aspire to becone an institution
known for its integrating theory and practice, nodern and traditional val ues.
Qur goal is to stinulate acadeni c environnent for enhancing quality of teaching
| earni ng process by encouragi ng i nnovative practices.

Provide the weblink of the institution

http://daveducati on. or g/ wp-cont ent / upl oads/ 2021/ 12/instituti onal -
di stinctiveness-2. pdf

8.Future Plans of Actions for Next Academic Year

Pr of essi onal Educational coll eges need to be dynamic to cope with rapid changes
in the society. For the com ng years, we |lay down follow ng goals in our journey
towar ds excellence: 1. Devel opnent of e-content for students. 2. Planning to
initiate sone events to seek the participation of different stakehol ders
(practising schools, adm nistrators, student teachers, guardi ans and community)
to inprove the existing practices in the college. 3. To nake institution nore
i nnovative and progressive. 4. Inprovenent in renedial teaching to inprove the
students at all levels. 5. Organisation of nore workshops, sem nars and
conpetitions. 6. Encouraging teachers to use technology in curriculumdelievery
by upgradi ng our website, increasing speed of WFi connectivity, obtaining |Iatest
sof tware subscription of nore e-learning resources.




