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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

D. A V. COLLEGE OF EDUCATI ON FOR WOMEN

Name of the head of the Institution

Dr. Anita Menon

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832543031
Mobile no. 8427922551

Registered Email

dav_educol | ege@ahoo. com

Alternate Email

i gac. daveduasr @nuai | . com

Address outside Beri Gate, Anritsar
City/Town Antitsar

State/UT Punj ab

Pincode 143001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Raman Jyoti

Phone no/Alternate Phone no.

01832543031

Mobile no.

7973546819

Registered Email

doct orramanj yoti @mai |l . com

Alternate Email

i gac. daveduasr @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://daveducati on. org/ wp-content/u
pl oads/ 2021/ 11/ AQAR- For mat - 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://daveducati on. or g/ wp- cont ent / upl o
ads/ 2021/ 12/ academ c-
cal endar-2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEelElT Period From Period To
1 B++ 85 2007 10- Feb- 2007 09- Feb- 2012
2 B++ 2.92 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 10-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi sation of Inter

15- Nov- 2017




and fine arts

Col | ege Conpetition
teaching with innovations

Wor kshop on Commruni cati on 17-Cct - 2017 180
and personality 1
devel opnent
Wor kshop on I ncl usive 29- Nov- 2017 185
Educat i on 2
Lohri Cel ebrations 12-Jan- 2018 183

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi sati on of Talent Hunt Conpetition on Sept.6,7, 2017

Inter-coll ege Conpetitions in “Teaching with Innovations and Fine Arts” on Nov

15, 2017

cel ebrati ons of

“Hi ndi

Di was”

on Sept 13, 2017




Wor kshop in Inclusive Education on Nov 29, 2017

Wor kshop on Communi cati on and personal ity devel opnent on Cct

17, 2017

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

participation of students in various
events of Youth Festival

students participated in Zonal Youth
Festival and won First Runners Up
t rophy

The good practices of previous years
e.g. Talent hunt, Celebrations of

i nportant days and partici pation of
students in various cocurricul ar
activities at different |evels shal
conti nued.

be

Tal ent Hunt and Inter Coll ege
Conpetitions were organised.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
DAV Local Managi ng Conmittee 16- Feb-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 06- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Vari ous operational nodul es are:

Dat abase of students enroll nent based
on category (General, SC, ST, 0BO),
Gender and Roll No. Admn ssion record,
fee record, salary and increnent record
of Teaching and non teaching staff

Li brary information system online




applications of various scholarship
under different welfare schenes.
Sessional Work assessnment and Practi cal
Wirk assessment online upl oaded. Sal ary
Bill of Teaching and Non teaching staff
, PF and increnent of faculty .

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is focused on educational excellence and fosters in student
teachers the habit of analytical and reflective thought and sensitivity to the
envi ronnmental and social issues. In order to achieve the prinmary goal of
i nparting necessary know edge, attitude and skills to the student teachers to
function effectively in their teaching profession, the institution has to
foll ow mandatorily the curricul um prescribed by Guru Nanak Dev University. CQur
academ c session is neticulously planned ensuring tinmely preparation of
academ c calendar, time table and distribution of courses. Periodic assessnent
of students is undertaken through assignnents and tests in a tine-bound nmanner.
Syl l abi taught across the progranme are based on | atest trends. Acadenic
cal endar of the institution showing list of activities performed throughout the
session is prepared as per the schedul e provided by the university which is
featured in college handbook for snmpooth functioning of the session providing
information to faculty and students in advance. The tine table conmmttee
prepares and conmuni cates the tine table prior to the conmencenent of the
academ c session. Curriculum devel opment is a collaborative process. For
prioritizing deep |earning and better achievenent tinme table committee al ong
wi th academ ¢ council work collaboratively to plan the teaching schedule with
greater flexibility and ensure snooth functioning of the college. Snaller group
of students are created, so that acadeni c and other discussions are
i ndi vi dual i sed. Interdisciplinary approach and sensitivity to all sectors of
society towards forma significant aspect of our vision of providing
transformati ve education to wonen. Various innovative techniques |ike team
t eachi ng, cooperative teaching, |CT based teaching, project nethod,
experiential learning, brain stormng are used by teacher educators. Through
teacher’s diary the road map for quantitative teaching and qualitative
eval uation is prepared. University question papers are discussed after
compl etion of every unit to ensure the progress of teaching programre. Regul ar
feedback from student teachers, parents, alumae and school principals also
ensure appropriate action towards addressing any gap in student progression and
fulfilling the curricular criterion. To fulfill the professional needs of the
students, lesson plans are devel oped by nodel ling pedagogy through the use of
not just reading and | ectures, but role plays, case studies and coll aborative
teaching. Besides this, student teachers are giving opportunity to attend
sem nar s/ wor kshops/ ext ensi on | ectures/orientati on progranmes, norning
assenbl i es, celebration of special days, quiz conpetition, excursion etc. Mre
enphasis is given to enployability skills because the notive is to nmake them
sel f- dependent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni |
PGDCA(T. E.)

Ni | D. El . Ed.

27/ 07/ 2001 365

14/ 11/ 2006 720

Enpl oyabi | Dat abase
ity: Banking managenent
I nsurance skills,

and digital
Accounting, skills, web
Ent er preneur desi gni ng
ship : Wb skills.
Devel oper,
Wb
Desi gner,
Pr ogr ammer
Enpl oyabi | Communi cat
ity: ion skiills,
El enmentary | anguage
School skills,
Teacher, Ent t eachi ng
er pr enuer shi skills.

p : Decision
maeki ng, pres
entation, co
nmuni cati on
and resource
ful ness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
8

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basi cs of Counselling
Skills

02/ 02/ 2018

200

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MVEd

Internship i na school
wi th stage specification

11




speci alization
BEd Fi el d Engagenent with 200
school
BEd School Internship 191
BEd Fi el d engagenent with 191
comuni ty
PCGDCA Pr oj ect 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The growt h of any educational body rests on a well-structured, organized
feedback mechani smwhich in turn depends upon ‘holistic planning’ wth distinct
macro and micro goals. Qur college has stood as firm advocate of Feedback
Mechani sm The Institution collects feedback on curricul um aspects from
different stakehol ders such as students, teachers, enployers, alumi and
parents through well structured feedback proformas. Feedback collected from

st akehol ders is anal yzed and based on the outcones, nodifications are nade
pertaining with respect to various aspects such as curriculum teaching-

| earni ng process, internship and assessnent. The follow ng ways are used for
anal yzing and utilization of feedback:- Students: Students provide feedback
regarding the entire programe, the teacher’s performance, curricul um
transaction, nethodol ogy used, tutorial systemthrough feedback proformas. The
results of the final exami nations are used as reflective indicators of the
strengt hs and weaknesses of the courses and curriculum Feedback obtained is
anal ysed by the commttee and then suggestions given by students are
incorporated in the related areas. Concern teacher is also suggested to

i ncorporate the suggestions given by students. Faculty: On the basis of
information coll ected through feedback, teachers suggestions are used for

devel opnent of different |earning strategies. The approach of ‘Constructive
Feedback’ is followed. This al so enhances a student’s self-efficiency and
provi des an avenue for notivation. Faculty neetings on periodic basis are held
for taking suggestions and inplenenting the same for productive outcones.
Feedback fromthe heads of practicing schools: Through feedback profornma the
principals of the practicing schools are asked to fill in their observations
regarding the talents denonstrated by the pupil teachers during their

i nternshi p programe. Their suggestions are incorporated and inplenmented in
next teaching practice. Feedback from Al ummae: The al umae associ ation of the
col | ege organi zes annual neetings during which the old students of the coll ege,
who are enpl oyed as teacher/heads/adm nistrators al so suggest inprovenment for
the functioning of the progranmes (curricular as well as Co-curricular). The
Al ummi Associ ation al so provides its support and experti se when needed in the
conduct of various programres in the institution.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 220 198
VEd Educati on 50 16 11
PGDCA Educati on 40 12 8
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 198 11 23 10 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
33 33 4 2 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has a tutorial system in which teachers serve as academic tutors and provide counselling to
students. Inculcation of intellectual, social, moral, artistic, cultural, and spiritual qualities is emphasised in the
tutor-tutee relationship. Tutor interacts with students on a regular basis and keeps track of their academic
progress and attendance. Students are also given advice on their job choices by career and counselling cell.
Mentoring of students is a vital part of providing equal service to students from various backgrounds. Its
objectives are: 1. To increase the amount of time that a teacher spends with her students. 2. To improve
students academic performance and to reduce the number of students who drop? 3. To identify slow learners
and encourage advanced learners 4. Student-teacher ratio is maintained to give personal attention to students.
Tutorial/House meetings are held on a regular basis and during these meetings students meet their tutors to
discuss academic and personal problems. Students who remain absent due to some reasons or have skipped
internal tests are given attention by organizing remedial classes and holding special tests. Teacher maintains a
complete record of each pupil and updates the information as needed. Information collected also aids tutors in
doing their duties in curricular and co-curricular activities. The class tutors meet each student individually and
provide assistance in every manner feasible to improve their academic achievement. The tutors continually keep
an eye on Students attendance, marks in internal and external examination to provide corrective training as well
as her candidacy for campus placement.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

426 33 1:13




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

33

30

Nill

3

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. Rumita Arora Assi st ant Acted as a judge
Pr of essor for English Essay
Witing Conpetition
2017 Dr. Rumita Arora Assi st ant Acted as judge
Pr of essor for young chef
conpetition at DAV
Publ i ¢ School ,
Anritsar
2018 Dr. Neerja Gautam Associ at e Organi zer of
Pr of essor Wor kshop on Basi cs
of Counsel ling
Skills
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd NI L Il 21/ 06/ 2017 20/ 07/ 2017
VEd NI | Il 30/ 05/ 2017 21/ 07/ 2017
PGDCA NI L Il 25/ 05/ 2017 21/ 07/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

rati o,

senester.

Sem nar;

conducts the exans. For

whi ch cont ent
assessed. Field Engagenent Activities:
are held tine to tinme in college.
are planned. Teachers assess their projects in order to foster critical

Exans are used to evaluate pupils,
t eachi ng-1 earni ng process.
according to GNDU norns. Wen it conmes to external
revi ew and assessment,
GNDU norns. The teaching faculty orients the students at the start of each
Students are famliarised with the course,

i nt er nal

know edge,

I nt er nal

format of the exam by exami nation conmittee.
counselling to students on a regul ar
The col | ege teachers conduct senminars in their
presenting skills,

basi s.

Visits to orphanages,

exam nati ons

t he col |

Facul ty nenbers
Col | eges eval uati on

exans,

its objectives,

and they are an inportant aspect of the
and ext ernal

have a 30: 70
t he GNDU
ege foll ows the

and the
al so provide
procedures are:

respective papers in
and communi cation skills are

A variety of field engagenent activities
Museuns,

Pi ngal wara etc




t hi nki ng, analytical skills, and teamwork. Assignnents: Students prepare
assignnments nentioned in each paper in their respective senesters. These
assignnents are checked by the respective subject teacher and the necessary
feedback is given as per requiremnments House exam nations: |In each senester,
the coll ege conducts unit and house tests. Students are given marks based on
their performance and renedi al teaching is organi zed for weak students. Specia
tests are conducted for those who do not score eligibility marks to appear in
final university exam

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared by the senior faculty prior to the start of
each new session, following the nornms of the GNDU and UGC. The Institute places
a high value on transparency in its operations. The academi c cal endar lists the

start and concl usion dates of each semester as well as other information such

as the mcro-teaching, the internal exam nation and the tentative externa
exam nation schedule, as well as the days of festivals/activities to be
performed. The cal endar al so includes a nunber of other activities carried out
by the institution are as follows: Picnics / field trips to various |ocations
or institutes, alummae neet, organization of National and Internationa
cul tural events, organization of extension |lectures/ semnars. Visits to
or phanages, blind institutes, religious sites, Pingalwara, different canpaigns
to rai se awareness about environnmental conservation and protection of our
natural resources, and NSS activities. A course schedule for all senesters of
each class is included in the handbook of the coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://daveducati on. or g/ wp- cont ent / upl oads/ 2021/ 12/ pr ogr am speci fi c-
out coned. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

NI BEd Educati on 187 187 100

NI MEd Educati on 9 9 100

NI L PGDCA Educati on 7 7 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

survey-2017-18. docx. pdf

htt p: //daveducati on. or g/ wp- cont ent / upl oads/ 2021/ 12/ st udent - sat i sf acti on-

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received




agency

sanctioned

during the year

Nill

0

0

0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

0

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I ncubati on DAV Art and Ski |1 17/ 10/ 2017
Cel | Col | ege of Craft Devel opnent
Educati on
for Wonen
1 I ncubati on DAV Theatre Ski | 01/ 09/ 2017
Cel | Col | ege of Skills Devel opnent
Educati on
for Wonmen

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 4 3
I nt er nati onal Educati on 10 2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

4

View File




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Devel opm Ms. Anju Jour nal 2018 Nil I Lovely P 2
ent and Meht a of I ndian r of essi ona
val i dati on Acadeny of [ Universi
of Accultu Appl i es ty,
rative Psychol ogy Phagwar a
Stress
scal e
Accul tur Ms. Anju Man in 2017 Nill Lovely P 2
ative Meht a I ndi a r of essi ona
stress [ Uni versi
anong inte ty,
rnati onal Phagwar a
students
in India
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Accul tur Ms. Anju Man in 2017 2 3 Lovely P
ative Meht a I ndi a r of essi ona
stress [ Universi
anong inte ty,
rnati onal Phagwar a
students
in India
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 5 Nill Nill
nar s/ Wor kshops
Present ed 5 9 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

Wor kshop on
“l ncl usi ve
Educati on”

DAV Public
Anritsar

School ,

6

180




Fi t ness through Bhartiya Yoga 12 185
Yoga Sanst han, New Del hi
Basi c of PSYUNI Institute 6 183
Counsel ling skills | of psychol ogy and
allied science, New
Del hi
Career Qui dance | BT and ETEN, 5 180
for governnent jobs Rani ka Bagh,
Anritsar
Sci ence for DI PS Col | ege of 10 181
nation buil ding Educati on, Dhil wan
Ext ensi on Lecture Swam Sat yanand 8 185
on Busi ness Col | ege of
Managenent Engi neering and
Al ternatives t echnol ogy
How t o crack KPC Acadeny 6 182
conmpetitive exans

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Doaba Yout h
Festi val

Appr eci ation

Benefited
Zonal Youth 1st Runner Up GNDU, Antitsar 50
Festi val Tr ophy
Inter Coll ege Awar d of Doaba Col | ege 7

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Worl d Al DS Red Ri bbon Sem nar 6 186
Day Cl ub and NSS
C ub
Worl d Soil NSS d ub Post er Maki ng 4 10
Day and sl ogan
writing
Free nedi cal NSS d ub Heal t h check 6 20
check up canp up Canp
Nat i onal NSS C ub Awar eness for 10 180
Vot ers Day vote casting
One day canp NSS C ub Awar eness 4 20
at Village Ral |y regarding
Ki rtangarh Drug abuse
Thande

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

in Humanities

Nature of activity Participant Source of financial support Duration
Refresher course M's. Nanrata Ni | 21
in Humanities Panj u
Ref resher course Dr. Anita Sharna Ni | 21

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

B. Ed.
I nternship
Sem ||

School
I nt ernship

Baba
Partap Si ngh
Menor i al
School ,
Sul t anwi nd
Road,
Anritsar

25/ 07/ 2017

10/ 10/ 2017 11

B. Ed.
I nternship
Sem |11

School
I nt ernship

New f | ower
sen. Sec.
School ,
out si de
chattiw nd
gate, Tarn
Tar an Road,
Antitsar

25/ 07/ 2017

10/ 10/ 2017 11

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
H ndu Col | ege, 18/ 05/ 2016 Hostel Facilities 10
Anritsar
Mahaj an Hospital, 09/ 09/ 2016 Medi cal 2
Anritsar Facilities
d obal Institute 12/ 01/ 2015 Academi ¢ Co 2
for Chil dhood Curricul ar
Disability, Cooper ati on
Anritsar

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
120000 78092
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Laborat ori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ALl CE Partially NA 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3297 1967716 89 8155 3386 1975871
Books
219 371504 Nill Nill 219 371504
Ref erence
Books
Journal s 33 25000 Nill Nill 33 25000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)




Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 17 9 2 0 0 4 4 8 0
g
Added 4 4 0 0 0 0 0 0 0
Tot al 21 13 2 0 0 4 4 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20000 0 19420 19420

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege canpus is naintained by construction and building comrttee.
Beautification of canmpus is ensured by the Lawn nmai ntenance comrttee. An
annual mai ntenance contract is a regular practice followed by institution for
repair and mai ntenance of | CT resources available in the institution. There is
a hostel conmittee that |ooks into the functioning of hostel. Students’ safety
and ot her issues are taken care of by hostel comittee and warden. Sports
activities are carried out by support staff under supervision of Physica
Education I ncharge. Laboratories of different departnments are the
responsibility of their respective heads. Al the |abs are equipped with
conputers and internet facilities. Institution has a definite policy of optinum
utilization of institutional infrastructure. Conmittees and teacher in-charges
have been assigned duties in this connection. Exanination and Ti me-Tabl e
Committee is responsible for optinmal use of classroons as well as Labs. Various
out side agencies utilize college infrastructure and resources w th approval of
coll ege Principal through: (i) conducting various exanm nations. (ii) College
Canpus has wel |l established | GNOU centre whi ch works under supervision of
Coordi nator and staff for conducting courses and exam nations. (iii) Election
Duties are held in the college canpus fromtine to tine.

http://daveducation.org/wp-content/uploads/2021/12/policies-and-procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




Fi nanci al Support Fee Concession to 1 1000

frominstitution Fi nanci al | y Weak
students

Fi nanci al Support

from QG her Sources
a) Nati onal Nat i onal 34 261178
Schol arshi p Schene
b) I nt ernati onal NI Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 18/ 01/ 2018 95 NI CS
Wor kshop on How 14/ 04/ 2018 165 KPC Acadeny,
to crack Anritsar
competitive Exans
Vi deogr aphi ¢ 05/ 03/ 2018 169 Govt. of India
Sem nar on Stress
free Exam nation
Ext ensi on Lecture 24/ 02/ 2018 174 | BT and ETEN
on Career Qi dance
for Governnent Jobs
Wr kshop on 02/ 02/ 2018 94 M. Ashut osh
Basi cs of Shri vast ava
counsel ling skill
Sem nar on 22/ 01/ 2018 143 Bhartiya Yog
Fi tness t hrough Sanst han
Yoga
Semi nar on 02/ 12/ 2017 180 Punj ab Poli ce
Traffic Rul es
Wl | ness and 25/ 11/ 2017 118 Forever Living
Car eer Pr oduct s
Qpportunities
Renedi al Coachi ng 15/ 05/ 2017 24 Facul ty of
Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Coachi ng 55 55 55 Nill
for B.Ed
Entrance
Exam




2017 TET 40 40 25 25
Coachi ng
2018 UGC 11 11 Nill Ni |l
2018 Pl acenent Ni |l 35 Nl 35
Drive

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DAV intern 5 1 Excel si or 12 Ni Il
ati onal Publ i c
School school ,
bat al a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 B. Ed DAV DAV M Ed
Col | ege of Col | ege of
Educati on Educat i onn
for Wonen for Wmen
2018 15 B. Ed DAV G\DU Post
Col | ege of Graduati on
Educati on
for Wonen
2018 1 B. Ed DAV DAV Post
Col | ege of Col | ege Graduati on
Educati on Jal andhar
for Women
2018 1 B. Ed DAV DAV Post
Col | ege of Col | ege for Graduati on
Educati on boys,
for Wonen Anritsar
2018 1 B. Ed DAV H ndu Post
Col | ege of Col | ege, Graduati on
Educati on Anri tsar
for Wonen
2018 2 B. Ed DAV Khal sa Post




Col | ege of Col | ege, Graduati on
Educati on Anritsar
for Wonen

2018 2 B. Ed DAV SSSS Post
Col | ege of Col | ege, Graduati on
Educati on Anritsar
for Women

2018 1 B. Ed DAV Punj ab Post
Col | ege of Uni versity, Graduati on
Educati on Chandi gar h
for Wnen

2018 1 B. Ed DAV S. R Covt Post
Col | ege of Col | ege, Graduati on
Educati on Anritsar
for Wnen

2018 1 B. Ed DAV UPSC Coachi ng
Col | ege of Coachi ng,
Educati on Del hi
for Wonen

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

25

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vedi ¢ Bhaj an District Level 1
Pratiyogita

Jashan- E- Rukhsat Col | ege Level 24

Bai sakhi Cel ebration Col | ege Level 46
Hol i Cel ebration Col | ege Level 44
Lohri Cel ebration Col | ege Level 50
Sports Meet Col | ege Level 123

Yout h Festi val Uni versity Level 48

Tal ent Hunt Conpetition Col | ege Level 28

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Zonal Nill Nill 560 Kayanaat
Yout h
Festi val




2017 Zonal Nill Nill 1 583 Priya
Yout h Mai ni
Festi val
2017
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col l ege is having an academic council in which Principal, faculty nenmbers and
students are involved. The council consist of Principal, four faculty nenbers,
two representatives fromeach section of B.Ed., MEd., PGCA(TE) and D. El . Ed.
Two neetings are conducted every senmester. Students representatives take the
problems related to curricular, co-curricular and infrastructural areas from
their classmates of respective sections and discuss the problens with the
faculty and principal in the neeting. Their problens are then taken up by the
academ c council and efforts are nmade to solve themat earliest. Students al so
have their representation on admnistrative commttees of the college. There is
a conmittee named anti-raggi ng and anti-sexual harassnent cell in which faculty
menber i s made incharge who el ects sone students as nmenbers. The main objective
of this commttee is to nake the students aware about the rul es concerning
raggi ng. Then all the students are guided to fill anti-ragging form avail able
at UGC portal. Information about Toll Free Nunber etc. is also shared with the
students by the commttee to discourage the practice of raggi ng. Anot her
comm ttee having student representation is C eanliness and Beautification
Committee. Students of house on duty supervise the beautification and
cl eanl i ness of canpus under the guidance of House In-charge. Along with this,
students of the house on duty al so supervise Canteen, Mess, parking areas etc.
Anot her club naned |l egal literacy and wonen enpowernment club is also actively
wor king with students as representatives and a faculty nenbers as in-charge.
The club awakes the students about their |egal rights through sem nars/guest
l ecture or any such activity. Mral Education club is also working actively in
the college. It has student representatives along with a faculty in-charge.
Several activities are organised |ike Havan Yajna, Dharam Shi ksha
Exam(written), notivational talks on noral values by the club. Al these
activities are organi sed by the students under the guidance of club in charge.
Besides this, College is having NSS Unit in which students are nade nenbers who
actively performmany activities related to social awareness, Health and
Hygi ene and cl eanliness etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

168

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummae Meet on April 16, 2018 Delivering nodel |esson to student teacher by

alumi Visit to DAV Public Special School, Anritsar with the cooperation of

presi dent of al ummae association Dr. Neera Sharma Al ummae nenbers invited as
chi ef guest on the function.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Vision is to nake DAV col |l ege of Education for Wnen, Anritsar, a nodel
teacher education institution and give the nation the best teacher who woul d
provi de | eadership in all spheres of life through innovative, val ue based i deas.
The focus throughout remains on holistic devel opnent of students. So that they
becone responsible citizens of society. Qur Mssion is to undertake a journey
towar ds excellence in Pre-Service Teacher Education through research and
i nnovative practices with deeper enphasis on pedagogi cal skills and optinmm use
of avail abl e resources.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Wi | e devel opi ng curricul um by
uni versities, senior faculty nenbers of
the institution actively participate.
Faculty nmenbers attend the workshops
regardi ng syl labus . Faculty
devel oprment prograns organi sed by
uni versity for curricul umenrichnment
prograns. Through regul ar interactions
advi ce and suggesti ons of
princi pal /senior faculty nmenbers
regardi ng curricul um devel opnent are
put before the concerning university,
so that proper upgradation of
curriculum coul d be inplenmented

Teachi ng and Learni ng The coll ege has well qualified and
experienced faculty . The coll ege
foll ows the acadeni c cal endar as per
the GNDU gui delines. Termtest and
exam nation are conducted accordingly.
We are working in the direction to
enabl e col |l ege | aboratories and
classroons with ICT facility. Learning
in all courses is nade student
centeric. To keep the teachers and
students update with | atest devel opnent
in their respective fields different
sem nars, wor kshops and extension
| ectures are organi sed. For all round
devel opment of students add on courses
and skill devel opnent progranms are al so
been organi zed by the college tine to
time. Faculty nenbers have teaching
pl anner for the whole senester for
successful inplenmentation of curricular
and co-curricular activities.




Exam nati on and Eval uati on

The college follows the rules and
regul ati ons as proposed by the
affiliated university Guru Nanak Dev
University Anritsar. One unit test and
one house test is conducted in every
senester. The col |l ege exam nation
comm ttee discusses the result of exam
with college Principal. Renedial
teaching is done after eval uation of
students performance in internal house
exam nation to inprove their
performance. The suggesti ons and
feedback fromthe students help the
coll ege in taking decisions in anendi ng
a suitable systemto enhance the
acadeni c perfornmance.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The new coners both faculty nenbers
and students were given an orientation
on effective use of library resources.
Feedback is taken from students , staff

and suggestions are put forward to
i nprove library services and physi cal
infrastructure of the college. College

has a well established conputer |ab
with internet facility.

Research and Devel oprent

The teachers do their Ph.D. research
work along with teaching and contribute
to research by witing research papers.

Faculty nmenbers are notivated for

academ c advancenent.

Human Resource Managenent

Teaching as well as non-teaching
menbers of staff are included in
various conmittees constituted at the
begi nni ng of session. Responsibilities
are assigned as per the capabilities of
enpl oyees for organi zing the various
college activities. Faculty menbers
participate in faculty devel opnent
progranms periodically to update the
know edge and pedagogi cal skills.
Students are provided gui dance and
information by the faculty pertaining
to hi gher education, schol arships and
career advancenent possibilities to
upgrade the skills.

I ndustry Interaction / Collaboration

Every year college with various
school s and col | eges interact for
academ c, research, cultural exchange
and activities. The college has a
career and counselling cell for guiding
the students about various scopes and
opportunities in the profession. The
col | ege placenent cell organi ze vari ous
interaction prograns with different
schools. The college level interactive
sessions are al so organi sed for




teaching staff and students.

Adm ssi on of Students

Admi ssion in various courses in our
institution is done on nerit cum
entrance test based systemtaken by one
of the three universities, i.e. G\DU
Anritsar, Panjab University Chandigarh
Punj abi University Patiala. College
prospectus with all details of al
courses, requirenents, fees structure
and rules and regulations etc. is
printed and nmade avail able to provide
every help to the candidates willing to
seek any information regardi ng coll ege,
subjects and its adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Annual budget and ot her expenses are
pre planned and i npl enented through
recomrendati ons of principal. Salary
bill is prepared beforehand and passed
by DAV CMC, New Del hi.

Adm ni stration

Preparation of nmonthly salary bill of
teaching and non-teaching staff. Online
application for various schol arshi ps
under different welfare schenes.
Admi ssion record, fee record of
students, salary and increnent records
of faculty.

Fi nance and Accounts

Day to day transactions, vouchers and
bills are saved. The institution has
been using conpetent software to
mai ntai n and manage the inflow and
outflow of the finances

St udent Admi ssi on and Support

Online adm ssion procedure is
followed in B.Ed. and M Ed. Teachi ng
faculty gui de the students for
adm ssion and handl e their adm ssion
queries. Proper support is provided to
new applicants of various teacher’s
training programrelated with adm ssion
and pedagogy sel ecti on.

Exam nati on

Sessional Wrk assessment based on
performance of students in curricular
and co-curricul ar aspects are prepared
and their marks are upl oaded on G\NDU

portal online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




Nill

NI |

NI L

NI L

NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NA 25 Ni |l
Ext ensi on 11/11/2017 |11/ 11/ 2017
Lecture on
Legal
Ri ghts
2017 Communi ¢ Conmmuni ¢ 27 6
ation ation 17/ 10/ 2017 |17/ 10/ 2017
Skills and [Skills and
Personal it |Personalit
y Devel opm|y Devel opm
ent ent
2017 NI L Wl | ness Nill 8
and Career [25/11/2017 |25/11/2017
Opportunit
i es
2017 NI L Nill 7
Extension (11/11/2017 |11/11/2017
Lecture on
Legal
Ri ght
2018 NI L Car eer Nill 6
Gui dance |24/02/2018 |[24/02/ 2018
for CGovt
Jobs
2018 Human Hunman 22 8
Ri ght Ri ght 01/ 04/ 2018 |01/ 04/ 2018
Pl edge Pl edge
2017 Wor kshop NA 28 Nill
on 30/ 11/ 2017 |30/ 11/ 2017
I ncl usive
Educati on
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Vi si on Val ue

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 2 24/ 01/ 2017 30/ 01/ 2017 7




and Soft Skills
Wor kshop on 1 30/ 11/ 2017 30/ 12/ 2017 30

Gratitude

Ther apy
Ref r esher 2 24/ 10/ 2017 13/ 11/ 2017 21

Course in
Educati on

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 23 10 10
6.3.5 — Welfare schemes for
Non-teaching Students

Teaching
Acconopdati on, Duty ESI, Acconpdati on Fee concessi on, Book
Leave, Perm ssible Bank Facility,
Flexibility in Time Table Schol ar shi ps, Free
medi cal Canps, Use of
physical fitness centre

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has online financial data system connected to our own
managenent DAVCMC, Del hi. Every inconme and expenditure has an external check
and internal audits. Then periodical internal auditors do internal audit
verifying the related receipts, vouchers, |edger posting etc. The external

is also done by auditors by an authorised C. A The system of mmintaining
thus it ensures internal checking of

audi t
accounts is done by bank transactions,
accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
1100000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes G\DU/ NCTE Yes DAVCMC
Adm nistrative Yes GNDU/ NCTE Yes DAVCMC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




Parents are wel cone to neet principal any tinme during college working hours and
can give suggestions to bring about inprovenent in the college. Parents are
invited to college functions such as Prize distribution, Hostel Function etc.
Feedback regarding college activities is also taken from parents through
f eedback proforma and suggestions given by themare incorporated tinme to tine.

6.5.3 — Development programmes for support staff (at least three)

Conmputer Training Yoga Training Stress Managenent Soft skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Up gradation of conputer lab with new purchased conmputer systens. Psychol ogy
| ab was upgraded with new psychol ogi cal tests. Projector is installed in
t echnol ogy Lab.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Wor kshop 18/ 08/ 2017 29/ 11/ 2017 30/ 11/ 2017 190
on Inclusive
Educati on
Nill Wor kshop 18/ 08/ 2017 17/ 10/ 2017 17/ 10/ 2017 180
on Comuni ca
tion SKills

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ext ensi on 11/ 11/ 2017 11/11/ 2017 240 Nill
Lecture on
“Legal Rights”
Dhi yan di 12/ 01/ 2018 12/ 01/ 2018 225 Nill
Lohri
Wnen’ s Day 08/ 03/ 2018 08/ 03/ 2018 200 Ni Il
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
World Soil Day cel ebrated on Dec 05, 2017

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No Nill
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 02/ 12/ 2 1 Traffic To meke 125
017 Safety |aware our
Program |youth and
in peopl e
extension| around
| ecture, about
di spl ay r oad
of poster | safety
near by |and ot her
t he associ ate
col | ege. d
To nake |effects.
2018 1 1 21/ 04/ 2 1 Dr ug To make 130
018 addi ction awar e
program about
a play |[youth and
with the peopl e
hel p of about
artists drug
at addi ction
village |and ot her
“Kirtan |associate
garh d
Thande”. |effects.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Prospectus 2017-18

06/ 07/ 2018

For students : ¢ Read
noti ce board daily and
carefully. < Be punctual
and regular in classes. -
Not m ss the periods when
present in the college. °
Al ways mai ntain
di sci pline and decorumin
the col |l ege canpus. -«
Take care of college
properly. « Keep the
campus clean. « Actively
participate in all the
activities of the
college. « Not hold any
nmeeting without the
perm ssion of the
principal in the college
canpus. ¢ Not use nobile
phones in the working
hours in the college
except break. < Not
involve in any type of
ragging activity in the
col | ege canpus. For
Teachers : < Make
prof essi onal growth
conti nuous through study
research. < Performtheir
duties in the form of
teaching tutorials,
practical, semnars,
research work with
dedi cation. ¢ Cooperate
and assist in carrying
out functions and events
of College University. e
Refrain fromavailing
| eave except in
unavoi dabl e
ci rcunmst ances. For
Parents : e« Parents of
the students to renmain in
touch with the college
adm ni stration to keep
t henmsel ves i nformed about
academ ¢ achi evenents and
| ecture shortage of their
wards. ¢ The parents
shoul d deposit the fee
and other dues on tine in
the coll ege office. For
Enpl oyers : + Devel op
scientific tenperament
anong student-teacher so
that they can work as
agent of social change
and justify their role as




nati on buil ders. -«
Enpower wonen teachers
associated with this
nstitution to neet the

chal l enges of life and

profession in 21st
century.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Bai sakhi 07/ 04/ 2018 07/ 04/ 2018 170

Cel ebration
Hi ndi Di was 09/ 09/ 2017 09/ 09/ 2017 180
Havan Yaj na 13/ 10/ 2017 13/ 10/ 2017 185
Wor kshop on 29/ 11/ 2017 30/ 11/ 2017 191

I ncl usi ve Educati on

Chi | dren Day 14/ 11/ 2017 14/ 11/ 2017 190
Dhi yan di Lohri 12/ 01/ 2018 12/ 01/ 2018 190
Vedi ¢ Bhaj an 10/ 02/ 2018 10/ 02/ 2018 25

Pratiyogita
Hol i Festival 28/ 02/ 2018 28/ 02/ 2018 186
Wonen Day 08/ 03/ 2018 08/ 03/ 2018 195

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

°* Celebration of Wrld Soil Day to aware students. ¢ Col | ege Beautification
comm ttee works to make canpus eco-friendly. It generates awareness through
organising rallies for pronoting sustainabl e devel opnent and conservati on of
environment. < Maintenance of ornanental plants in the college canpus. -«
Pl aci ng dustbins to avoid littering and to keep the canpus clean. ¢ Tree
pl antation drive inside and outside to increase green belt in an around the
campus. ¢ Efforts to make canmpus plastic free. ¢ Less usage of paper.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Awareness to career opportunities The context that
requires the initiation of practice Unenploynent and cut throat conpetition in
wor ki ng industry inpinges to initiate this practice of career counselling. Thus
Career counselling is dire need of students. Qur college started this practice
to help students to succeed in their future. Objectives of the practice are: 1

To nmake students aware about different careers available 2. To help themto
choose right career according to their interest, aptitude and ability. 3. To
get the right guidance for taking right decision at right tine. The Practice
Career and Counselling Cell is an integral unit of our institution. Two senior
teachers are nmenbers of this cell. They tinme to tine guide and counsel students
about various career options available. Follow ng prograns were organised in
this context: 1. “Wellness and Career Cpportunities” on Nov. 25, 2017 2. Visit
to Swam Satyanand Col | ege of Managenent and Technol ogy on Feb. 22, 2018 3.
Career Cuidance for Governnent jobs on Feb. 24, 2018 4. Extension Lecture on
“Busi ness Managenment Alternatives” on April 07, 2018 5. A seninar-cum wor kshop
on “How to crack conpetitive Exani on April 14, 2018 Detail of students
participated in the program Academ c year No. of students participated 2017-18




210 Organisation: It is organised under the aegis of Career and Counselling
Cell of the College. It is headed by two senior teachers. Programis personally
cared, muintained and eval uated by Princi pal Madam hersel f. Cbstacles faced if
any and strategies to overcome : It has been tried that program should benefit
maxi num benefits. Both material and | earning resources were required which were

managed by the institution. Inpact of the practice: A npbst 210 students
benefited fromthis program It is an effort to ensure equity instead of
equal ity al one. Resources Required : Follow ng resources would help us to
performthis duty in nore effective way: 1. Mre volunteering of teachers. 2.
Internal Evaluation of the program 3. Funds to organi se such program Title of
the Practice: Strengthening Ties with Community. The context that requires the
initiation of practiceTo cultivate a sense of social responsibility anbng the
students and inspire themfor conmunity services. Qur college initiative this
practice community service is exactly what it sounds |ike — services that one
does to benefit the conmmunity. It is evident that educational institution and
community should work closely with each other to neet their nutual goals. The
college tries to provide plenty of opportunities for those with particul ar
skills to apply themto conmmunity services. The Practice Institution organised
foll owi ng progranms under NSS departnent of the college. NSS departnent
conmprised of a senior faculty menber and NSS students who have joi ned NSS
Vol untarily. 1. Free nmedical check-up canp on Dec. 27, 2017. 2. One day canp at
village “Kirtangarh Thande” on April 21, 2018. Detail of students participated
in the program Academ ¢ year No. of students participated 2017-18 170
Organisation It is organi sed by NSS departnent of the college. Ms. Savita
Ranpal is the head of NSS departnent. Prograns were cared, nmintained and
eval uated by her personally. Cbstacles faced if any and strategies to overcone
It has been tried that program should benefit and devel op the sense of service
to community anmong them Though material and | earning resources were required
but that were nmanaged by the institution and NSS departnent together.
Initially, students have apprehensi on about the purpose of canp but |ater they
have a sense of satisfaction. Inpact of the practice The practice has foll ow ng
impact: 1. Society and students faith with each other enhanced a lot. 2. It was
an effort to bring society close to the institution. 3. Confidence of teachers
in this venture has gone mles ahead. 4. Appreciation of the villagers and
confidence in the institution. Resources Required Followi ng resources would
help us to performthis duty in nore effective way: 1. Mre vol unteering of
students. 2. More funds can work wonder. 3. Continuity and internal evaluation
of the program

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://daveducati on. or g/ wp- cont ent / upl oads/ 2021/ 12/ best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Recognizing its privileged position as a premer institute of Teacher
Education, D.A V. college of Education, Beri Gate, Anritsar, college stands out
fromother institutions in Teacher Education, meking consistent efforts in
fulfilling its social responsibility towards all the sections of society. The
coll ege authorities, staff and students believe that the true essence of
enpowerment lies in creating sustained fornms of emanci pation by generating
| asting opportunities for all. The outreach ained to highlight that education
and i ndependent thought are the nost effective neans of breaki ng down soci al
taboos. The col | ege pursues distinctiveness as a way of focusing on
intellectual energy and using limted resources wisely to provide quality
teachers rather than quantity teachers to the society. The coll ege ains at




creating the best human resources reservoir to produce world class
professionals and citizens. The coll ege expands all its resources human as wel |
as material to prepare passionate, innovative, secular and humane teachers wth
comm tment to excellence and professional outlook. D.A V nmanagenent has a
strong phil osophi cal guiding principle of nmaki ng Education a bl end of Indian
Cul ture and western Knowl edge. Qur institution is also an integral part of this
bi gger vision. Qur institution stands for know edge grounded val ue educati on.
Thus follow ng principles of AryaSamaj, we believe in naking people “Arya’ in a
human being having all noral values. For this Havan Yaj na, norning assenbly,
| ectures on noral values are organised in the institution regularly to help
themto remain on the right path of living. Thus in the end we aspire to becone
an institution known for its integrating theory and practice, nodern and
traditional values. Qur goal is to stinulate academn c environnent for enhancing
quality of teaching | earning process by encouraging innovative practices.

Provide the weblink of the institution

http://daveducati on. or g/ wp-cont ent / upl oads/ 2021/ 12/instituti onal -
di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Many of our plans are today a reality. Yet we understand that professional
education needs to be dynamic. It needs to cope with rapid changes in the
society. For the com ng years, we |lay down followi ng goals in our journey rewards
excel lence: 1. Planning to construct a new building to accommbdate the new
entrants opting for new courses. 2. Planning to initiate sone services to seek
the participation of different stakehol ders (practicing schools, adm nistrators,
student teachers, guardians and conmunity) to inprove the existing practices in
the college. 3. To nake institution innovative and progressive. 4. |nprovenment in
remedi al teaching to inprove the students at all l|evels. 5. Encouraging increased
use of technol ogy by upgradi ng our website, increasing speed of wfi
connectivity, obtaining |atest software subscription of nore e-|earning
resour ces.




